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"FNSA would like to congratulate  

Region 5 student, Christina Jamie,  

on becoming the President of  

Broward College North, South, and  

Central campuses.     Good luck in  

your new leadership role. FNSA  

will always be there to assist you  

and help guide your local chapter."    



2017 FNA ADVOCACY DAYS 

“It’s time that we set the 

record straight: nursing and 

medicine are different but 

equally important to the 

health of Florida’s citizens.  

Nurses have the education 

and experience to play key 

roles in patient centered care 

teams”   

-Willa Fuller, FNA Executive  

Director    

March 15th  -  March 

16th, 2017  

Residence Inn 

Universities at the 

Capitol  

600 W. Gaines Street, Tallahassee, FL 32304  

What are advocacy days?  

• Advocacy days is where nursing students, nurses, and other relative healthcare 

professionals come together to mutually educate our state officials about key issues 

prevalent within the established laws within the nursing profession.  

Why should I go?  

• Provides exposure to what the Florida Nurses Association (FNA) does and the current 

legislation that affects your career field.  

• Great opportunity for those who seek to have an active role in nurse advocacy and the 

process that changes the healthcare landscape.  

• Hone your communication skills as you may meet and talk with your legislators.  

• Gain experience on learning how to lobby your legislators will give you insight into the 

political process.  

• Network with other students, nurse/healthcare professionals, FNA leaders, and  

legislators.  

Message From FNSA Region 5 Director/ Legislative Chairman  

Hello everyone.  My name is Nigam Reddy.  I am the new Region 5 Director and State 

Legislative Chairman.  

I am extremely excited to be working along with FNA in spreading the word for the 

upcoming 2017 Advocacy Days.  Advocacy Days provides nurses and nursing students 

with the opportunity to meet with our state legislators to address topics that are integral to 

the profession of nursing.  

Advocacy Days is great way for those interested in being an activist of the nursing 

profession as you would be talking to legislators and lobbyists face-to-face.  This would 

not only better your communication skills, but also increase your knowledge of the 

legislative side of the nursing profession.  

Let us work together to give nursing the recognition it deserves as a premier pillar of 

patient care.  Thank you and I look forward to meeting you all at the upcoming 2017 FNA 

Advocacy Days!  



 



  2017 FNA LEGISLATIVE PLATFORM 
  

Protect and enhance the ability of Registered Nurses (RNs), Clinical Nurse Specialists (CNS) and Advanced 

Registered Nurse Practitioners (ARNPs) to practice to the full extent of their education and experience.     

   

• Support legislation that allows all nurses to practice to the full extent of their education and training in all practice 

environments, including telehealth.   

• Support legislation that removes unnecessary nurse practitioner collaborative practice agreements and removes 

physician-nurse practitioner supervisory language from the nurse practice act.   

• Support legislation that addresses prescriptive and billing authority for the CNS to align with other Florida advanced 

practice nurse roles.   

• Support legislation that would provide universal signature authority for all advanced practice nurses.   

   

Support efforts to protect the rights, jobs, wages, pensions, health care coverage, and other benefits of our state 

employed health care professionals.    
   

Support safe practice environments for all nurses and our patients.    
   

• Support legislation that provides meaningful information to users of health care about staffing and nursing resources 

in health care facilities.   

• Promote legislation that protects healthcare workers against workplace violence, including efforts to enhance penalties 

against those who commit such crimes.    

   

Protect and promote health-related initiatives that protect the physical and mental health of   

Florida’s residents.   
   

• Support legislation that allows Florida to accept federal funding to make healthcare available to more Floridians.   

• Support sustained funding and utilization of the controlled substances prescription monitoring database.   

• Support legislative efforts and promote adequate funding to strengthen the public health system, improve access to 

care or promote healthy lifestyles.   

• Support legislation that helps to create a multi-disciplinary, patient-centered model of healthcare delivery.   

• Support legislation that provides comprehensive end-of-life planning and care.   

• Pursue a pilot study to evaluate innovative and comprehensive school health services that include access to health 

care provided by an RN.   

• Actively support patients' rights to legally and safely utilize marijuana for symptom management and health care 

practitioners’ efforts to promote quality of life for patients needing such therapy.   

• Pursue legislation that would require as mandatory education at least a 2.0 hour CEU education in infection prevention 

and emerging diseases training. This will be required each bienium for all nurses.    

• Support meaningful legislation for gun control.    

   



Promote legislation, policies and strategies that help to meet Florida’s nurse workforce needs.   

   

• Support efforts to attract and retain more nurses into nursing education.   

• Support efforts that encourage nurses to advance their academic education.   

• Promote programs that support improved transition to practice for new graduates and transition in practice for 

experienced nurses.   

• Promote the requirement for national accreditation of nursing education institutions in Florida.   

Preserve efforts to research and inform employers, the public, and policymakers about the nursing workforce 

needs of our state by pursuing funding for the Florida Center for Nursing.   

  

 

FNA Position Papers 2017   

Nursing Education   
    

• The Florida Nurses Association supports legislation (SB 146, HB 123) that would sanction for- profit universities that 

have high student loan default rates.   

• FNA opposes any efforts to cap four-year baccalaureate programs at community colleges.   

Background:   

Recent media reports have outlined significant problems with for-profit nursing programs that recruit students with hopes of landing 

lucrative jobs. But the education is lacking – many cannot pass the nursing exam for licensure – and they cannot get jobs that will 

enable them to pay back their student loans. In addition, most hospitals will not hire newly licensed nurses who have graduated from 

an institution that lacks national accreditation. Nursing students are not told this when they are aggressively recruited by “career 

colleges,” according to a recent series in the Miami Herald.   

The Florida Nurses Association and other nursing organizations have engaged in a campaign to educate nursing students about this 

problem. But tougher policies need to be implemented.   

SB 146 (Ring, Gaetz) and HB 123 (Rodriguez) would require higher education institutions to inform students of their national 

accreditation status. The legislation would also crack down on those institutions that have high student loan default rates.   

Under federal law, higher education institutions with a default rate of 30 percent or more face sanctions and lose eligibility to participate 

in federal loan programs for their students. SB 146/HB 123 would apply that as an accountability measure to Florida’s for-profit 

colleges. If their student loan default rate exceeds 30 percent, they would also be prohibited from participating in state student loan 

programs.   

Meanwhile, efforts have been made in previous legislative sessions to cap enrollment in four-year degree programs offered at 

community colleges. This is problematic, as a national initiative calls for 80 percent of RNs to have their four-year bachelor’s degree 

in nursing by 2020.  In Florida, many RNs rely on community colleges to earn their BSN degrees. Stifling the growth of four-year 

nursing programs at community colleges in effect stifles the very increase in nursing school graduates that are greatly needed in 

Florida’s healthcare pipeline. According to the Florida Center for Nursing, the state faces a shortage of 50,000 RNs in the next decade.   

 



FNA Position Papers 2017   

Prison Healthcare  
Prior to the privatization of health services in 2013, Department of Corrections inmates were cared for by state employed health care 

professionals, including, registered nurses, advanced registered nurse practitioners, dentists, dietitians, pharmacists, nutritionists, 

behavioral analysts, behavioral specialists, psychologists, and mental health consultants.  Despite staunch opposition and legal 

challenges from collective bargaining units, including the FNA, the state awarded private contracts to Corizon Healthcare and Wexford 

Health Services, laying off nearly 900 state health care workers.  These employees were hard-working, dedicated people who served 

the needs of Florida’s citizens.     

Privatized operations of Florida’s prison services have failed in the past.  The private companies misled the state when they bid the 

contracts – the actual cost of privately supplied health care is much higher than the state was led to believe, and the prices are already 

starting to escalate.     

Privatized private management of public services has been disastrous and has resulted in hiding future costs in areas like healthcare, 

pawning off the most expensive prisoners to house (like the infirm, mentally ill, and physically disabled), and cutting corners on things 

like safe staffing, proper health care, prison infrastructure, safe guard to prisoner ratios, and employment qualifications to save costs.  

Essentially, the private companies have failed to meet the quality of care standards outlined in their contracts with the state.     

Alarming facts since the privatization of prison health care in 2013:   

 Corizon was issued a fine by the DOC after Corizon failed to correct deficiencies in care that were found in an audit in 2014.  A 

fine was also issued against Wexford for similar deficiencies.     

 Reviews by state contract monitors and an oversight panel outline a litany of potentially lethal failings by Corizon and Wexford:   

o Death information in at least 33 instances, including autopsies, was not provided for state review, was only partially 

provided, or provided late.   

o Roughly 100 days after medical privatization was fully phased in, the monthly inmate death count shot to a 10-year high.  

The trend continued through 2014, when all deaths, including deaths from illness and suicide, rose to the highest levels 

since 2004.   

o Cancer patients were treated with Tylenol or ibuprofen and hot compresses; expired, unlabeled, and mislabeled 

medicines were stocked; proof that doctors or nurses saw inmates was faked or nonexistent; psychiatric drugs were 

handed out like candy; suspected cancers were slow to be diagnosed or treated; inmates with abnormal lab results were 

not always being seen; doctors did not evaluate inmates before they prescribed powerful psychiatric drugs; lab tests 

required before the drugs could safely be taken were missing; open vials of drugs were not properly discarded; and 

vaccines and insulin were left in drawers.   

o Sen. Greg Evers, Chair of the Senate Criminal Justice Committee, and his staff made an unannounced visit to one 

institution and found that more than 1,400 inmates were being monitored by one health care staffer.   

o Although required, private company nurses and medical staff were not checking inmates after guards used force to 

subdue them.   

o Private company medical staff failed to make rounds, in some cases for months.  Charts for inmates with chronic illnesses 

were found missing basic medical information. Receiving medical care that could not be provided by the health 

companies’ on-site doctors could take months.     

o At one institution, two psychiatrists were responsible for 1,900 inmates, including 600 with moderate to severe mental 

illnesses.   

In the 1976 Supreme Court decision, Estelle v. Gamble, the Court held that deprivation of health care constitutes cruel and unusual 

punishment, a violation of the Eighth Amendment. The Supreme Court further ruled that this rule applies regardless of whether the 

medical care is being provided by a state agency or private medical contractors.  The Court also found that prison health systems are 

obligated to treat all “serious medical needs.”   

Courts have determined that a “serious medical need" is at issue when “whether a reasonable doctor or patient would perceive the 

medical need in question as important and worthy of comment or treatment; whether the medical condition significantly affects daily 

activities; and the existence of chronic and substantial pain.” Additionally, courts will be likely to find a "serious medica l need" if a 

condition "has been diagnosed by a physician as mandating treatment or ... is so obvious that even a lay person would easily recognize 

the necessity of a doctor’s attention.”   

The Palm Beach Post has reported that since the State of Florida transitioned all prison healthcare services to private, for provide 

healthcare corporations the death rate of inmates has risen from 12.8% to 57%, with 30 inmates dying in seven months.  Of those 

prison deaths reported, illness related deaths accounted for the majority (88%) of deaths in state prisons.   



The data available on the health of prisoners indicates that the quality of health is not optimal and does not parallel the health of the 

general population.   

The correlation between transition of prison healthcare service provider and increased morbidity and mortality within the prison health 

system suggests that inadequate or inappropriate healthcare services are being provided to prisoners within the new prison healthcare 

systems as a result of policy changes by prison healthcare providers.   

Nurses are subject to moral distress due the ethical conflict created by dual loyalty to the patient while also being required to fulfill the 

requirements of the employer.   

Consistent with the American Nurses Association Code of Ethics for Nurses 2015 Article 3.5, (8) “Nurses must be alert to, and must 

take appropriate action in ALL instances of incompetent, unethical, illegal or impaired practice or actions the place the rights or best 

interests of the patient in jeopardy.”  

The Florida Nurses Association advocates for appropriate health care for those inmates in the prison system.  This includes, 

but is not limited to:  1) Promoting legislative action to ensure proper healthcare provision, and 2) Coordinating efforts with 

other entities working to ensure safe and appropriate prison healthcare delivery.   
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Take the Scare Out of Care:  End Violence Against Nurses   
  

The Florida Nurses Association (FNA) supports shared roles and responsibilities of nurses, employers, lawmakers, and the 

community to create and sustain a culture of respect that is free of workplace violence.  Nurses, employers, lawmakers, and 

members of the community have an ethical, moral, and legal responsibility to create a healthy and safe work environment for nurses 

and all members of the health care team, health care consumers, families, and communities.  Violence against nurses in the line of 

duty must end and will no longer be tolerated.    

Attacks on nurses are far more common than people realize, and nurses should not have to fear for their safety while performing their 

jobs. Violence is not part of their job description. Sadly, nurses often ignore or tolerate workplace violence because of fear or lack of 

knowledge.  They commonly leave or plan to leave the profession due to workplace violence.     

According to a recent American Nurses Association survey of 3,765 registered nurses and nursing students, 43% of respondents have 

been verbally and/or physically threatened by a patient or family member of a patient. Additionally, 24% of respondents have been 

physically assaulted by a patient or family member of a patient while at work. Workplace violence can lead to decreased job 

satisfaction, reduced organizational commitment, added direct and indirect costs to employers and nurses, decreased personal health, 

emotional distress, temporary or permanent injury, or even death. Workplace violence also contributes to an unhealthy work 

environment that ultimately has a negative impact on the quality and safety of health care delivery.  Examples of workplace violence 

include direct physical assaults (with or without weapons), written or verbal threats, physical or verbal harassment, and homicide.  

A safe environment promotes physical and psychological well-being.  If members of the health care team do not feel safe, the work 

environment is left vulnerable, and everyone’s safety is compromised.   

Nurses, employers, community members, and lawmakers must come together to identify specific issues and to create a plan of action.  

Prevention involves involve education and other measures to identify and reduce vulnerabilities in order to prevent workplace violence 

from occurring.     

We must educate the public that violence against nurses will not be tolerated in health care settings. We must also urge nurses to 

report perpetrators to the proper authorities. Hospitals and other facilities where nurses work need to implement policies and 

procedures that protect nurses and punish offenders. Additionally, laws must enhance penalties of assault and battery committed 

against nurses in the line of duty. Current law provides enhanced penalties against aggressors who attack nurses and other healthcare 

workers and emergency responders in emergency rooms, but not in other locations.  We must also encourage law enforcement officers 

and state attorneys to arrest, charge, and prosecute perpetrators.    

 

 



FNA Position Papers 2017  

Looking forward to 2017   

Clinical Nurse Specialists   

A CNS is considered by many states and the National Council of State Boards of Nursing as an advanced practice nurse just as nurse 

practitioners, nurse midwives, and nurse anesthetists. The Centers for   

Medicare and Medicaid Services also recognizes CNSs as prescribers. In fact, 38 percent of Medicare Part B providers are nurse 

practitioners, clinical nurse specialists, and certified registered nurse anesthetists.     

But Florida law does not recognize the CNS as one of four advanced practice nurses. It only recognizes Advanced Registered Nurse 

Practitioners (ARNPs), nurse anesthetists, and nurse midwives. This means that a CNS licensed outside of Florida will lose all 

advanced practice nursing privileges, including prescribing privileges, when relocating to practice in our state. Even though the CNS 

primarily practices in hospital settings, the Florida CNS cannot even prescribe basic medications such as antibiotics.   

The Florida Nurses Association (FNA) supports inclusion of the CNS in Florida Statute 464.003 under the definition of 

“Advanced or specialized nursing practice.”  The FNA also supports prescriptive authority for the CNS to be in alignment 

with the current prescriptive authority of other advanced practice nurses.    

Nurse Staffing Committees in Hospitals   

FNA supports the establishment of committees in hospitals that would develop, review, and revise staffing plans for patient 

care units. The staffing plans would be based on the number of patients in each unit per shift; the patient needs based on 

the intensity of their care; the level of education, training and experience of nurses; the skill mix of certified nursing 

assistants, licensed practical nurses, and registered nurses, and other criteria.    

This approach promotes collaboration between hospitals and direct care nurses in establishing staffing levels based on the unique 

circumstances and changing needs of patient care units.    

The committee would also review employee and patient injuries or illnesses that occur during the performance of nursing duties and 

determining if staffing was a contributing factor.  Ensuring adequate staffing levels in hospitals has been shown to reduce medical and 

medication errors, decrease patient complications; decrease mortality; improve patient satisfaction; reduce nurse fatigue; decrease 

nurse burnout; and improve nurse retention and job satisfaction.   

 

2017 FNA Advocacy Days Hotel & Registration:  

For the hotel, the discounted price is $219/night until February 28th!! To reserve your room(s), you can call 1-800-331-3131 and 

mention “Florida Nurses Association Advocacy 2017” to receive the discounted rate. The online link to register is:  

http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Florida+Nurse% 

27s+Association+Advocacy+Days+2017%5ETLHDT%60FNAFNAA%60219%60USD%60false%603%603%2F14% 

2F17%603%2F16%2F17%602%2F28%2F17&app=resvlink&stop_mobi=yes   

February 15th is the deadline for the discounted registration!!! If you register for advocacy days after February 15th, the pricing 

increases by $25!!! The online link to register is:  

http://members.floridanurse.org/4DCGI/events/Register.html?Action=Register&ConfID_W=213&MenuKey=123   

http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Florida+Nurse%27s+Association+Advocacy+Days+2017%5ETLHDT%60FNAFNAA%60219%60USD%60false%603%603%2F14%2F17%603%2F16%2F17%602%2F28%2F17&app=resvlink&stop_mobi=yes
http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Florida+Nurse%27s+Association+Advocacy+Days+2017%5ETLHDT%60FNAFNAA%60219%60USD%60false%603%603%2F14%2F17%603%2F16%2F17%602%2F28%2F17&app=resvlink&stop_mobi=yes
http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Florida+Nurse%27s+Association+Advocacy+Days+2017%5ETLHDT%60FNAFNAA%60219%60USD%60false%603%603%2F14%2F17%603%2F16%2F17%602%2F28%2F17&app=resvlink&stop_mobi=yes
http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Florida+Nurse%27s+Association+Advocacy+Days+2017%5ETLHDT%60FNAFNAA%60219%60USD%60false%603%603%2F14%2F17%603%2F16%2F17%602%2F28%2F17&app=resvlink&stop_mobi=yes
http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Florida+Nurse%27s+Association+Advocacy+Days+2017%5ETLHDT%60FNAFNAA%60219%60USD%60false%603%603%2F14%2F17%603%2F16%2F17%602%2F28%2F17&app=resvlink&stop_mobi=yes
http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Florida+Nurse%27s+Association+Advocacy+Days+2017%5ETLHDT%60FNAFNAA%60219%60USD%60false%603%603%2F14%2F17%603%2F16%2F17%602%2F28%2F17&app=resvlink&stop_mobi=yes
http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Florida+Nurse%27s+Association+Advocacy+Days+2017%5ETLHDT%60FNAFNAA%60219%60USD%60false%603%603%2F14%2F17%603%2F16%2F17%602%2F28%2F17&app=resvlink&stop_mobi=yes
http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Florida+Nurse%27s+Association+Advocacy+Days+2017%5ETLHDT%60FNAFNAA%60219%60USD%60false%603%603%2F14%2F17%603%2F16%2F17%602%2F28%2F17&app=resvlink&stop_mobi=yes
http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Florida+Nurse%27s+Association+Advocacy+Days+2017%5ETLHDT%60FNAFNAA%60219%60USD%60false%603%603%2F14%2F17%603%2F16%2F17%602%2F28%2F17&app=resvlink&stop_mobi=yes
http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Florida+Nurse%27s+Association+Advocacy+Days+2017%5ETLHDT%60FNAFNAA%60219%60USD%60false%603%603%2F14%2F17%603%2F16%2F17%602%2F28%2F17&app=resvlink&stop_mobi=yes
http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Florida+Nurse%27s+Association+Advocacy+Days+2017%5ETLHDT%60FNAFNAA%60219%60USD%60false%603%603%2F14%2F17%603%2F16%2F17%602%2F28%2F17&app=resvlink&stop_mobi=yes
http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Florida+Nurse%27s+Association+Advocacy+Days+2017%5ETLHDT%60FNAFNAA%60219%60USD%60false%603%603%2F14%2F17%603%2F16%2F17%602%2F28%2F17&app=resvlink&stop_mobi=yes
http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Florida+Nurse%27s+Association+Advocacy+Days+2017%5ETLHDT%60FNAFNAA%60219%60USD%60false%603%603%2F14%2F17%603%2F16%2F17%602%2F28%2F17&app=resvlink&stop_mobi=yes
http://members.floridanurse.org/4DCGI/events/Register.html?Action=Register&ConfID_W=213&MenuKey=123
http://members.floridanurse.org/4DCGI/events/Register.html?Action=Register&ConfID_W=213&MenuKey=123


 



 



Featured Resolution:  

TOPIC:  IN SUPPORT OF UTILIZING P24 HIV ANTIGEN TESTING  IN  HEALTHCARE SETTINGS  

  

SUBMITTED BY: Seminole State College, Sanford, FL  

  

AUTHORS:  Adam Proctor  

  

WHEREAS,  between 2014 and 2015, Florida has seen a 6% increase in HIV diagnoses (4,600 and 4,868, respectively) 

("HIV/AIDS Surveillance," 2016).; and  

  

 WHEREAS,  Florida residents have a 1 in 54-person chance of contracting HIV ("HIV and AIDS," 2016).; and  

  

WHEREAS,  in 2014, Florida was third in the nation for HIV diagnoses rates (31.3), behind Washington, D.C. and Louisiana 

("HIV and AIDS," 2016).; and  

  

 WHEREAS,  Antibody tests can take between 3-6 months to test positive ("Alere Determine," 2016).; and  

  

 WHEREAS,  p24 is a viral protein that is present in the HIV capsid ("P24 Antigen," 2016).; and  

 

 WHEREAS,  p24 HIV testing can detect HIV infection as soon as 20 days’ post-infection ("P24 Antigen," 2016).; and  

  

WHEREAS,  p24 tests can be conducted in hospital and primary care physician offices ("Alere Determine," 2016).; therefore, be 

it  

  

 WHEREAS,  The Center had 78% of HIV antibody tests come back positive in 2015, compared with 11% in 2014 (“Clinical  

Services,” 2012).;  

  

WHEREAS,  combined with antibody/antigen testing (Fourth Generation), higher sensitivities can be tested and preliminarily 

diagnosed before sole antibody/antigen testing ("Alere Determine," 2016).; therefore, be it  

  

 RESOLVED,  that the FNSA encourage all healthcare providers to start using p24 HIV testing; and be it further  

 RESOLVED,  that the FNSA provide education to healthcare providers regarding this method of testing; and be it further  

 RESOLVED,  that the FNSA provide education to the general populous about this testing method and benefits; and be it further  

 RESOLVED,  that the FNSA send a copy of this resolution to the American Nurses Association (ANA), and all others deemed  

appropriate by the NSNA Board of Directors.  

  
  



MAKE AN IMPACT!!! RUN FOR NATIONAL STUDENT NURSES’ 
ASSOCIATION OFFICE…  

Hey Florida Nursing Student's Association, do you want to make an IMPACT at the National Level? 

Consider running for National Student Nurses’ Association Leadership!  ONLY a few days left to pre-

slate before the NSNA Convention in Dallas, TX!!!    

The Pre-Slate Deadline for the 2017-2018 NSNA Board of Directors and Nominating and Elections 

Committee is January 25th, 2017 at 11:59pm EST!   

If you need any last minute help with your application please contact the NSNA Nominating and 

Elections Committee so they can help you tie up any loose ends and get it in on time.     

The 2016-2017 NSNA NEC members are:  

NSNA NEC West, Chair: Neva Farmer, NECwest@nsna.org  

NSNA NEC South: Christina Petty, NECsouth@nsna.org  

NSNA NEC East: Taylor Tilton, NECeast@nsna.org  

NSNA NEC North: Anna Hughart, NECnorth@nsna.org  
  

Remember, there are many advantages to pre-slating!! You can campaign, you have time to prepare 

your materials, and you feel miles ahead of the candidates that run from the floor.  The NSNA NEC looks 

forward to hearing from and following up with each and every NSNA member who is interested in 

running for office.    

Use this link to request information to run for office:    

If you need help exploring this idea further before contacting the NSNA NEC, feel free to contact your 

local Florida Nursing Students’ Association NEC Chair, Deborah McLeod-Baumbach. Don’t wait too long, 

it’s better to get your application submitted in time than miss the deadline.  

Best Wishes to a Successful Campaign!  

Deborah McLeod-Baumbach  

FNSA Region 4 Director and  

Nominations & Elections Chair  

(619) 895-0835 (text encouraged)  

  
ATTENTION:  

FNSA welcomes all members to attend the FNSA Board meetings. Our next meeting will be on Saturday, 

February 25th at 11:00am promptly. We hold the meetings at FNA headquarters:   
  
1235 East Concord Street   

Orlando FL, 32803   
  
If there is any input you would like to suggest for the next Hotline, please do not hesitate to contact your 

region director, or email me directly, with the subject tittle: Hotline, at:  
  
FNSACorrespondingSecretary@gmail.com   

  
Aliciah Esthela Hernandez  

Corresponding Secretary  

Image of Nursing Chairperson  


